SOURCING OVERSEAS EMPLOYMENT CONTRACT

This Agreement (the “Agreement”) states the terms and conditions that govern the contractual
agreement between XXX Co., Ltd. (" Company A"), a Taiwanese limited company with its
principal place of business at address 1, address 2, Taiwan (the “Company B”), and
(the “Employee”) who agrees to be bound by this Agreement.
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WHEREAS, the Company is engaged in the business of product design, consulting, electronic
and mechanical engineering, and supply chain management service; and
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WHEREAS, the Company and the Employee desire to enter into a relationship whereby the
Employee shall perform such duties that the Company requests according to the terms and
conditions herein.
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NOW, THEREFORE, In consideration of the mutual covenants and promises made by the
parties hereto, the Company and the Employee (individually, each a “Party” and collectively, the
“Parties”) covenant and agree as follows:
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1. TERM AND TERMINATION. This Agreement shall last from the date of signing
(the “Start Date”) until terminated by either party. Either Party may terminate this
Agreement at any time by giving written notice to the other Party under Taiwan Labor
Standards Act (55 EhELEE ).
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2. DUTIES. The Employee shall endeavour to perform, to the best of its abilities at a
high quality level and in prompt fashion, not limited to but including the following duties:
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3. COMPENSATION. In consideration for the Service, the Company shall compensate
the Representative based on a monthly salary of NTD XXXX with one month of Chinese New
Year bonus per year. Payday is the of each month for salary from the previous month.
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The Company shall pay its portion of the Employee’s government insurance and Employee shall
be responsible for his portion based on Taiwan Labor Standards Act (Z5@EEL4EE).
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4. WORK SCHEDULE: Working hours are 9-6pm from Monday to Friday (with 1 hour for
lunch break from 12-1pm).
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5. PROPRIETARY RIGHTS. The Employee understands and acknowledges that all
intellectual property rights in any work product completed by the Employee pursuant to
fulfilling its duties under this Agreement (the “Work Product”) belong to the Company. The
Employee agrees not to: (a) copy, reproduce, distribute, or create derivative works based
on the Work Product; (b) reverse engineer or decompile any technology pertaining to the
Work Product; or (c) resell or make any commercial use of the Work Product.
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6. CONFIDENTIALITY. The Representative shall not, in any fashion, form, or
manner, either directly or indirectly (i) divulge, disclose, or communicate to any person,
firm, or corporation in any manner whatsoever any information of any kind, nature, or
description concerning any matters affecting or relating to the Company’s business,
including, without limitation, the names of any its customers, contractors or suppliers, the
prices it obtains or has obtained, or at which it sells or has sold its products, or any other
information concerning the Company’s business, any projects on which the Employee
works on behalf of the Company, its manner of operation, or its plans, strategies,
processes, or other information of any kind, nature, or description (the “Confidential
Information”), (ii) duplicate or replicate any Confidential Information for personal retention
or for distribution unless requested to do so by the Company, (iii) use Confidential
Information other than solely for the benefit of the Company, or (iv) assist a third party to
circumvent, or directly circumvent, the Company’s contractual relationship with any
customers or prospective customers. The Parties hereby stipulate that, as between them,
the foregoing matters are important, material, and confidential, and gravely affect the
effective and successful conduct the Company’s business and its good will, and that any
breach of the terms of this section is a material breach of this Agreement.
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The Employee acknowledges that any breach of this Section will cause substantial and
irreparable harm to the Company for which money damages would be an inadequate
remedy. Accordingly, the Company shall in any such event be entitled to seek injunctive
and other forms of equitable relief to prevent such a breach
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7. NONSOLICITATION. During the Representative’s business relationship with the
Company and for three (3) years after the termination thereof, regardless of the reason
for the termination, the Representative will not, directly or indirectly, solicit or attempt to
solicit any business from any of the Company’s clients, prospects, employees or
contractors with whom the Eployee had material contact during the last three (3) years of
the Employees business relationship with the Company.
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8. NON-COMPETE. The Employee acknowledges that the Company may, in
reliance of this agreement, provide the Employee access to trade secrets, customers and
other confidential data and good will. The Employee agrees to retain said information as
confidential and not to use said information on his or her own behalf or disclose same to
any third party. The Employee also agrees to take reasonable security measures to
prevent accidental disclosure.
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The Employee shall not own, manage, operate, consult or be employed in a business
substantially similar to, or competitive with, the present business of the Company or such
other business activity in which the Company may substantially engage during the term of
employment.

ST DL 20, S8 A R sl Iy 2 BRAC A w] PRI Bl i) e A .

This non-compete agreement shall be in full force and effect during the period of
employment and for 2 years following employment termination, notwithstanding
the cause or reason for termination.

9. REPRESENTATIVE WARRANTIES. With regard to the performance of its duties
hereunder, the Employee warrants and represents the following:

The execution and performance of this Agreement are not in violation of, and do not
conflict with or constitute a default of any other agreement in which the Employee is
expressly a party; and In performing its duties under this Agreement, the Employee shall
not violate the laws of any jurisdiction in which the Employee performs the duties
prescribed hereunder, including (but not limited to) copyright, patent, trademark, or any
other intellectual property law.

9. INDEMNIFICATION. The Employee agrees to indemnify, defend, and hold
harmless the Company and each of its officers, directors, owners, employees, and agents
from and against all third party actions, suits, losses, liabilities, claims, expenses,



damages, and costs of every kind and description including reasonable legal fees
(collectively, “Losses”) arising out of the Employees performance of its duties hereunder,
violation of this Agreement, violation of the law, or infringement of the rights of any third
party. This obligation survives the termination or expiration of this Agreement.

10. ASSIGNMENT. Neither Party may assign this Agreement without the prior written
consent of the other Party, except that the Company may, without consent of the
Employee, assign the Agreement to a controlled subsidiary or a purchaser of all or
substantially all of the Company’s assets used in connection with performing this
Agreement.

11. BINDING EFFECT. This Agreement shall be binding on and inure to the benefit of the
Parties and their heirs, personal representatives, successors, and assigns.
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12. ENTIRE AGREEMENT. This Agreement constitutes the entire agreement between
the Parties pertaining to the subject matter hereof, and supersedes in its entirety any and
all written or oral agreements previously existing between the Parties with respect to such
subject matter.
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13. NO WAIVER OR MODIFICATION UNLESS IN WRITING. No waiver or modification
of this Agreement or of any covenant, condition, or limitation herein contained shall be
valid unless in writing and duly executed by the Party to be charged therewith.
Furthermore, no evidence of any waiver or modification shall be offered or received in
evidence in any proceeding, arbitration, or litigation between the Parties arising out of or
affecting this agreement, or the rights or obligations of any Party hereunder, unless such
waiver or modification is in writing, duly executed as aforesaid. The provisions of this
paragraph may not be waived except as herein set forth. Furthermore, no waiver by
either Party of any breach of or compliance with any condition or provision of this
Agreement by the other Party will be considered a waiver of any other condition or
provision of the same condition or provision at another time.
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14. GOVERNING LAW. This Agreement shall be construed and enforced in accordance
with the laws of the Taiwan, ROC applicable to agreements between residents of Taiwan,
ROC wholly executed and wholly performed therein.
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15. DISPUTE RESOLUTION. In case any dispute shall arise with respect to matters to
be determined by the Parties which cannot be resolved within a reasonable period of
time, the Parties shall attempt to resolve the matter prior to either Party taking any legal
or action in respect thereof. If the Parties are unable to resolve any such dispute, such
dispute shall be settled pursuant to final and binding arbitration conducted in the English
language by a single arbitrator in Taipei, Taiwan according to the Rules of Conciliation
and Arbitration of the International Chamber of Commerce applicable at the time such



dispute arises, and judgment upon the award may be entered in any court having
jurisdiction thereof. For purposes of clarification, the Parties agree neither to initiate nor
to reopen any disputed matter in a court proceeding following arbitration but may use the
assistance of the courts only to enforce any arbitration award. The Parties shall equally
share the out-of-pocket costs of said arbitration, including the fees for the arbitrator,
except that each party shall pay its respective expenses for legal representation and
expert witnesses, if any.
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16. SEVERABILITY. If any provision of this Agreement is held to be invalid, illegal or
unenforceable for any reason, such invalidity, illegality or unenforceability shall not affect
any other provisions of this Agreement, and this Agreement shall be construed as if such
invalid, illegal or unenforceable provision had not been contained herein.
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IN WITNESS WHEREOF, each of the Parties has executed this Agreement, both Parties by its
duly authorized officer, as of the day and year set forth below.

SOURCING OVERSEAS:

Jonathan Tarpy, Managing Director DATE

Employee:

Sep. 01, 2015

Walter Sung DATE






