








Annex V 

Aff i l ia ted  Cas ino  of  New Century  Hote l  

The  f ixed  month ly  payro l l  ( the  t reasury  of  the  Depar tment  of  F inance  & the  Depar tment  of  
Surve i l lance  a t  the  Cas ino)   

(A)  The t reasury  of  the  Depar tment  of  F inance   
(a )  Payrol l  o f  a l l  t reasury  permanent  employees  a t  the  cas ino    

????????????????  

1 .F inance  Depar tment  On-
Si te  Manager   

50 ,000 The  number  of  permanent  employees  0 .50  ( i )  

  The  f ixed  annual  payro l l   300 ,000  
2 .  Externa l  Accounts  
Off icer   

31 ,250 The  number  of  permanent  employees  7 .20  ( i i )  

  The  f ixed  annual  payro l l  2700,000  
3 .Cler ica l  S taf f   17 ,250 The  number  of  permanent  employees  7 .20  ( i i i )  
  The  f ixed  annual  payro l l    1490,400  
4 .F inance  Tra inee   13 ,500 The  number  of  permanent  employees  3 .60  ( iv)  
  The  f ixed  annual  payro l l    383 ,200  
5 .Al l -Rounder   11 .250 The  number  of  permanent  employees   3 .6  (v)  
  The  f ixed  annual  payro l l    486 ,000  
  The  number  of  ??  employees    22 .10   
The  f ixed  annual  and  
s tandard  payro l l  o f  a l l  
permanent  employees  in  
the  t reasury  

  5 ,559 ,600 ??  

 

 

(B)  Depar tment  of  Surve i l lance   
?????????  

(a )  The annual  payro l l  o f  a l l  permanent  
employees  in  the  Depar tment  of  
Surve i l lance  a t  the  cas ino    

15 ,296 The  number  
of  permanent  
employees   

 9 .0   

    (??  three  
employees)  

 

The  f ixed  and  s tandard  annual  payro l l  o f  a l l  
permanent  employees  in  the  Depar tment  of  
Surve i l lance   

     

(15 ,296=12x9)     1 ,651 ,914 (??)  
The  f ixed  and  s tandard  expendi ture  of  the  
en t i re  cas ino   (A)+(B)  

  Annual  
amount   

7 ,211 ,514.0  (??)  

   Month ly  
amount   

600 ,959.5  (??)  

Deduct :  the  f ixed  month ly  fees  of  s lo t  
machines   

   15 ,000 .0  (x)  

New Century  Cas ino????  expenses     585 ,960 ??  
    586 ,000 ??  

 
Note  1 :  ????  
Note  2 :  ????  
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Annex VI  

The  Calcula t ion  of  Compensat ion  for  the  Var iab le  Premium 

(1)  The ca lcu la t ion  of  var iab le  premium compensa t ion  for  gaming tab les  in  the  mass  market  a reas   

Both  par t ies  have  reached  an  agreement  to  se t  HKD 25,000 as  the  revenue  s tandard  (hereaf te r  
re fer red  to  as  the  “Standard”)  for  the  ac tua l  average  da i ly  gross  prof i t  o f  each  gaming tab le  in  the  
mass  market  a reas  in  a  quar te r .   In  the  event  where  the  ac tua l  average  da i ly  gross  prof i t  o f  each  
gaming tab le  in  a  ca lcu la t ion  quar te r  i s  less  than  the  S tandard ,  the  company is  ob l iga ted  to  pay  
Sociedade  de  Jogos  de  Macau  S .A.  (hereaf te r  re fer red  to  as  “SJM”)  re levant  compensa t ion  for  the  
var iab le  premium.  The  formulas  used  to  ca lcu la te  the  compensa t ion  are  shown be low:    

Formula  1 :  The  to ta l  number  of  gaming tab les  in  the  quar te r / the  number  of  days  in  the  quar te r  =  
the  or ig ina l  number  of  gaming tab les  in  the  quar te r   

The  gross  prof i t  o f  a l l  gaming tab les  in  the  quar te r  /  the  to ta l  number  of  days  in  the  
quar te r /25 ,000  =  the  qual i f ied  number  of  gaming tab les  in  the  quar te r   

(Round the  a foresa id  number  of  gaming tab les  to  the  neares t  whole  number)    

Formula  2 :   The  quar te r ly  var iab le  premium of  each  gaming tab le  x  ( the  or ig ina l  number  of  
gaming tab les  in  the  quar te r  –  the  qual i f ied  number  of  gaming tab les  in  the  quar te r )  =  the  payable  
compensa t ion  for  the  var iab le  premium in  the  quar te r   

Note :   

a .  The to ta l  number  of  gaming tab les  in  a  quar te r  re fers  to  the  to ta l  number  of  gaming tab les  
which  corresponds  to  the  var iab le  premium amount  pa id  to  the  Gaming Inspect ion  and  
Coord ina t ion  Bureau  (hereaf te r  re fer red  to  as  the  DICJ)  by  SJM in  the  quar te r  thereof .   

b .  Pursuant  to  curren t  laws  and  regula t ions  per ta in ing  to  the  Games  of  For tune  a t  cas inos  in  
Macau ,  the  month ly  var iab le  premium of  each  gaming tab le  i s  $12 ,500  in  Macau  Pataca  (MOP),  
which  i s  $37 ,500  in  Macau  Pataca  per  quar te r  and  is  equiva len t  to  HKD 36,408.  

For  Example :  

The  to ta l  number  of  gaming tab les  in  the  quar te r  (ca lcu la ted  
by  adding  up  the  number  of  gaming tab les  in  each  day)   

4 ,550    

The  to ta l  number  of  days  in  the  quar te r   91    
The  or ig ina l  number  of  gaming tab les  ( tab le)    50  
    
The  gross  prof i t  o f  a l l  gaming tab les  in  the  quar te r   108 ,108,000   
The  to ta l  number  of  days  in  the  quar te r   91    
The  average  da i ly  gross  prof i t  o f  a l l  gaming tab les  in  the  
quar te r  (HKD)  

1 ,188 ,000   

S tandard  (HKD) 25 ,000   
The  number  of  qual i f ied  gaming tab les  ( tab le)    48  
   2  
The  quar te r ly  var iab le  premium of  each  gaming tab le  (HKD)  36 ,408  
The  payable  quar te r ly  compensa t ion  for  the  var iab le  premium 
(HKD) 

  72 ,816 
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( I I )  The  ca lcu la t ion  of  var iab le  premium compensa t ion  for  gaming tab les  in  the  VIP rooms  

Both  par t ies  have  reached  an  agreement  to  use  HKD 50,000 as  the  revenue  s tandard  (hereaf te r  
re fer red  to  as  the  “Standard”)  of  the  ac tua l  average  da i ly  gross  prof i t  o f  each  tab le  in  the  VIP 
rooms in  the  quar te r .   In  the  event  where  the  ac tua l  average  da i ly  gross  prof i t  o f  each  tab le  in  
a  ca lcu la t ion  quar te r  i s  lower  the  S tandard ,  the  company is  ob l iga ted  to  pay  SJM re levant  
compensa t ion  for  the  var iab le  premium.  The  formulas  used  to  ca lcu la te  the  compensa t ion  are  
shown be low:  

Formula  1 :   
The  to ta l  number  of  gaming tab les  in  the  quar te r  /  the  to ta l  number  of  days  in  the  quar te r  =  
the  or ig ina l  number  of  gaming tab les  in  the  quar te r .     
The  gross  prof i t  o f  a l l  gaming tab les  in  the  quar te r  /  the  to ta l  number  of  days  in  the  quar te r  
/50 ,000  =  the  number  of  qual i f ied  gaming tab les  in  the  quar te r   
(Round the  a foresa id  number  of  gaming tab les  to  the  neares t  whole  number)  
 
Formula  2 :   
The  quar te r ly  var iab le  premium of  each  gaming tab le  x  ( the  or ig ina l  number  of  gaming 
tab les  in  the  quar te r  –  the  number  of  qua l i f ied  gaming tab les  in  the  quar te r )  =  the  payable  
compensa t ion  for  the  var iab le  premium in  the  quar te r .   
 
Note :   

a .  The to ta l  number  of  gaming tab les  in  a  quar te r  re fers  to  the  to ta l  number  of  gaming tab les  
which  corresponds  to  the  var iab le  premium amount  pa id  to  the  Gaming Inspec t ion  and  
Coordina t ion  Bureau  (hereaf te r  re fer red  to  as  the  DICJ )  by  SJM in  the  quar te r  thereof .  

b .  Pursuant  to  curren t  laws  and  regula t ions  per ta in ing  to  the  Games  of  For tune  a t  cas inos  in  
Macau ,  the  month ly  var iab le  premium of  each  gaming tab le  i s  $25 ,000  in  Macau  Pataca  
(MOP),  which  is  $  75 ,000  in  Macau Pataca  per  quar te r  and  is  equiva len t  to  HKD 72,816.  

               For  Example :   

The  to ta l  number  of  gaming tab les  in  the  quar te r  
(ca lcu la ted  by  adding  up  the  number  of  tab le  in  each  day)   

2 ,330   

The  to ta l  number  of  days  in  the  quar te r   91   
The  or ig ina l  number  of  gaming tab les  ( tab le)   26  
   
The  gross  prof i t  o f  a l l  gaming tab les  in  the  quar te r   108 ,108,000  
The  to ta l  number  of  days  in  the  quar te r   91   
The  average  da i ly  gross  prof i t  o f  a l l  tab les  in  the  quar te r  
(HKD)  

1 ,188 ,000  

S tandard  (HKD) 50 ,000  
The  number  of  qual i f ied  gaming tab les  ( tab le)   24  
  2  
The  quar te r ly  var iab le  premium of  each  gaming tab le  
(HKD) 

 72 ,816 

The  payable  quar te r ly  compensa t ion  for  the  var iab le  
premium (HKD) 

 145 ,632 

 
( I I I )   Pursuant  to  Ar t ic le  2  and  Art ic le  3  in  th is  amended agreement ,  there  i s  a  subs id iary  
ledger  tha t  spec i f ies  the  payable  amount  of  the  company’s  compensa t ion  for  the  var iab le  
premium for  the  corresponding  quar te r  ( i f  any)  in  SJM’s  Logar i thm Table  in  March ,  June ,  
September ,  and  December ,  and  the  payable  compensa t ion  would  be  deducted  f rom the  month ly  
remunera t ion  the  company is  en t i t led  to .   
( IV)  With  respec t  to  the  abovement ioned  S tandards ,  SJM reserves  the  r igh t  to  re fer  to  the  
ac tua l  gross  prof i t  o f  the  gaming tab les  in  the  mass  market  a reas  or  the  VIP rooms and  make  
corresponding  ad jus tments  once  a  year .    
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Annex VII  

The Calcula t ion  of  Compensa t ion  for  Revenue  the  VIP Rooms  

( I )  During  the  te rm the  company is  provid ing  the  serv ices ,  the  company guarantees  SJM the  
fo l lowing amounts  of  ro l l ing  ch ip  turnover  or  gross  prof i t  f rom the  VIP rooms a t  the  
cas ino:  
a )  An amount  of  no  less  than  HKD f ive  b i l l ion  (HKD 5 ,000,000,000)  for  the  average  

month ly  ro l l ing  ch ip  turnover  in  a  quar te r ,  o r   
b )  An amount  of  no  less  than  HKD 140 mi l l ion  (HKD 140,000,000)  for  the  average  

month ly  gross  prof i t  in  a  quar te r .    
In  the  event  where  the  company’s  both  ac tua l  average  month ly  ro l l ing  ch ip  turnover  
and  average  month ly  gross  prof i t  in  a  ca lcu la t ion  quar te r  fa i l  to  meet  the  above  
s tandard  promised  by  the  company,  the  company is  ob l iga ted  to  pay  a  quar te r ly  gap  of  
revenue  to  SJM.  The  formulas  to  ca lcu la te  the  payment  a re  shown be low:   
 
SJM’s  month ly  revenue  s tandard  =  HKD 140 mi l l ion  x  3% 
SJM’s  ac tua l  average  month ly  revenue  in  a  quar te r  =  the  ac tua l  average  month ly  gross  
prof i t  in  a  quar te r  x  3% 
Compensat ion  for  quar te r ly  revenue  =  (SJM’s  month ly  revenue  s tandard  –  SJM’s  ac tua l  
average  month ly  revenue  in  a  quar te r )  x  th ree  months   
 
For  example :  
 
The  quar te r ly  revenue  compensa t ion  i s  payable  by  the  company i f  the  company’s   
revenue  in  a  ca lcu la t ion  quar te r  meets  bo th  of  the  fo l lowing  descr ip t ions :  1 .  the  ac tua l  
average  month ly  revenue  f rom ro l l ing  ch ip  turnover  i s  less  than  HKD f ive  b i l l ion ;  2 .  
the  ac tua l  average  month ly  revenue  f rom gross  prof i t  i s  less  than  140  mi l l ion .  The  
ca lcu la t ion  of  the  payable  quar te r ly  revenue  compensa t ion  i s  shown be low: 
 HKD  
SJM’s  month ly  revenue  s tandard (140  mi l l ion  x  3%) 4 .2  mi l l ion   ( i )  
SJM’s  ac tua l  average  month ly  revenue  in  the  quar te r  3 .8  mi l l ion   ( i i )  
The  average  month ly  revenue  compensa t ion  for  the  quar te r  
payable  by  the  company  

0 .4  mi l l ion   ( i i i )=( i ) - ( i i )  

The  quar te r ly  revenue  compensa t ion  payable  by  the  
company ( three  months  in  to ta l )  

1 .2  mi l l ion   ( i i i )x3  

      
 

 
( I I )  SJM reserves  the  r igh t  to  deduct  the  revenue  compensa t ion  payable  by  the  company in  the  

corresponding  quar te r  in  i t s  Logar i thm Tables  in  March ,  June ,  September ,  and  December  
respec t ive ly .  

( I I I )  With  respec t  to  the  abovement ioned  s tandard ,  SJM reserves  the  r igh t  to  make  
corresponding  ad jus tments  once  a  year .    

 
 
 
 
 
 
 
 
 
 
 

Page  28  ou t  o f  a  to ta l  o f  28  pages   


