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Annex V
Affiliated Casino of New Century Hotel

The fixed monthly payroll (the treasury of the Department of Finance & the Department of
Surveillance at the Casino)

(A)The treasury of the Department of Finance

(a) Payroll of all treasury permanent employees at the casino Payroll Expenditure and

Number of Employees

2272272272227227?

1.Finance Department On- 50,000 The number of permanent employees 0.50 (1)
Site Manager

The fixed annual payroll 300,000
2. External Accounts 31,250 The number of permanent employees 7.20 (i1)
Officer

The fixed annual payroll 2700,000
3.Clerical Staff 17,250 The number of permanent employees 7.20 (ii1)

The fixed annual payroll 1490,400
4.Finance Trainee 13,500 The number of permanent employees 3.60 (iv)

The fixed annual payroll 383,200
5.All-Rounder 11.250 The number of permanent employees 3.6 (v)

The fixed annual payroll 486,000

The number of ?? employees 22.10

The fixed annual and 5,559,600 29
standard payroll of all
permanent employees in

the treasury

Payroll Expenditure and
Number of Employees

(B) Department of Surveillance

722222222
(a) The annual payroll of all permanent 15,296 The number 9.0
employees in the Department of of permanent
Surveillance at the casino employees
(?7? three
employees)
The fixed and standard annual payroll of all
permanent employees in the Department of
Surveillance
(15,296=12x9) 1,651,914 (??)
The fixed and standard expenditure of the Annual 7,211,514.0 (??)
entire casino (A)+(B) amount
Monthly 600,959.5 (?7)
amount
Deduct: the fixed monthly fees of slot 15,000.0 (x)
machines
New Century Casino???? expenses 585,960 ??
586,000 ??

Note 1: ?2?2??
Note 2: ?2?2??
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Annex VI

The Calculation of Compensation for the Variable Premium

(1) The calculation of variable premium compensation for gaming tables in the mass market areas

Both parties have reached an agreement to set HKD 25,000 as the revenue standard (hereafter
referred to as the “Standard”) for the actual average daily gross profit of each gaming table in the
mass market areas in a quarter. In the event where the actual average daily gross profit of each
gaming table in a calculation quarter is less than the Standard, the company is obligated to pay
Sociedade de Jogos de Macau S.A. (hereafter referred to as “SJM”) relevant compensation for the
variable premium. The formulas used to calculate the compensation are shown below:

Formula 1: The total number of gaming tables in the quarter/the number of days in the quarter =
the original number of gaming tables in the quarter

The gross profit of all gaming tables in the quarter / the total number of days in the
quarter/25,000 = the qualified number of gaming tables in the quarter

(Round the aforesaid number of gaming tables to the nearest whole number)

Formula 2: The quarterly variable premium of each gaming table x (the original number of
gaming tables in the quarter — the qualified number of gaming tables in the quarter) = the payable
compensation for the variable premium in the quarter

Note:

a. The total number of gaming tables in a quarter refers to the total number of gaming tables
which corresponds to the variable premium amount paid to the Gaming Inspection and
Coordination Bureau (hereafter referred to as the DICJ) by SIM in the quarter thereof.

b. Pursuant to current laws and regulations pertaining to the Games of Fortune at casinos in
Macau, the monthly variable premium of each gaming table is $12,500 in Macau Pataca (MOP),
which is $37,500 in Macau Pataca per quarter and is equivalent to HKD 36,408.

For Example:

The total number of gaming tables in the quarter (calculated 4,550

by adding up the number of gaming tables in each day)

The total number of days in the quarter 91

The original number of gaming tables (table) 50

The gross profit of all gaming tables in the quarter 108,108,000

The total number of days in the quarter 91

The average daily gross profit of all gaming tables in the 1,188,000

quarter (HKD)

Standard (HKD) 25,000

The number of qualified gaming tables (table) 48
2

The quarterly variable premium of each gaming table (HKD) 36,408

The payable quarterly compensation for the variable premium 72,816

(HKD)
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(IT) The calculation of variable premium compensation for gaming tables in the VIP rooms

Both parties have reached an agreement to use HKD 50,000 as the revenue standard (hereafter
referred to as the “Standard”) of the actual average daily gross profit of each table in the VIP
rooms in the quarter. In the event where the actual average daily gross profit of each table in
a calculation quarter is lower the Standard, the company is obligated to pay SJM relevant
compensation for the variable premium. The formulas used to calculate the compensation are
shown below:

Formula 1:

The total number of gaming tables in the quarter / the total number of days in the quarter =
the original number of gaming tables in the quarter.

The gross profit of all gaming tables in the quarter / the total number of days in the quarter
/50,000 = the number of qualified gaming tables in the quarter

(Round the aforesaid number of gaming tables to the nearest whole number)

Formula 2:

The quarterly variable premium of each gaming table x (the original number of gaming
tables in the quarter — the number of qualified gaming tables in the quarter) = the payable
compensation for the variable premium in the quarter.

Note:

a. The total number of gaming tables in a quarter refers to the total number of gaming tables
which corresponds to the variable premium amount paid to the Gaming Inspection and
Coordination Bureau (hereafter referred to as the DICJ) by SIM in the quarter thereof.

b. Pursuant to current laws and regulations pertaining to the Games of Fortune at casinos in
Macau, the monthly variable premium of each gaming table is $25,000 in Macau Pataca
(MOP), which is § 75,000 in Macau Pataca per quarter and is equivalent to HKD 72,816.

For Example:

The total number of gaming tables in the quarter 2,330

(calculated by adding up the number of table in each day)

The total number of days in the quarter 91

The original number of gaming tables (table) 26

The gross profit of all gaming tables in the quarter 108,108,000

The total number of days in the quarter 91

The average daily gross profit of all tables in the quarter 1,188,000

(HKD)

Standard (HKD) 50,000

The number of qualified gaming tables (table) 24
2

The quarterly variable premium of each gaming table 72,816

(HKD)

The payable quarterly compensation for the variable 145,632

premium (HKD)

(IIT) Pursuant to Article 2 and Article 3 in this amended agreement, there is a subsidiary
ledger that specifies the payable amount of the company’s compensation for the variable
premium for the corresponding quarter (if any) in SJM’s Logarithm Table in March, June,
September, and December, and the payable compensation would be deducted from the monthly
remuneration the company is entitled to.

(IV) With respect to the abovementioned Standards, SJM reserves the right to refer to the
actual gross profit of the gaming tables in the mass market areas or the VIP rooms and make

corresponding adjustments once a year.
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Annex VII

The Calculation of Compensation for Revenue the VIP Rooms

During the term the company is providing the services, the company guarantees SJM the

following amounts of rolling chip turnover or gross profit from the VIP rooms at the

casino:

a) An amount of no less than HKD five billion (HKD 5,000,000,000) for the average
monthly rolling chip turnover in a quarter, or

b) An amount of no less than HKD 140 million (HKD 140,000,000) for the average
monthly gross profit in a quarter.
In the event where the company’s both actual average monthly rolling chip turnover
and average monthly gross profit in a calculation quarter fail to meet the above
standard promised by the company, the company is obligated to pay a quarterly gap of
revenue to SIM. The formulas to calculate the payment are shown below:

SIJM’s monthly revenue standard = HKD 140 million x 3%

SJM’s actual average monthly revenue in a quarter = the actual average monthly gross
profit in a quarter x 3%

Compensation for quarterly revenue = (SJM’s monthly revenue standard — SJIM’s actual
average monthly revenue in a quarter) x three months

For example:

The quarterly revenue compensation is payable by the company if the company’s
revenue in a calculation quarter meets both of the following descriptions: 1. the actual
average monthly revenue from rolling chip turnover is less than HKD five billion; 2.
the actual average monthly revenue from gross profit is less than 140 million. The
calculation of the payable quarterly revenue compensation is shown below:

HKD
SJM’s monthly revenue standard (140 million x 3%) 4.2 million | (1)
SJM’s actual average monthly revenue in the quarter 3.8 million | (ii)

The average monthly revenue compensation for the quarter | 0.4 million | (ii1)=(i)-(ii)
payable by the company

The quarterly revenue compensation payable by the | 1.2 million | (iii)x3
company (three months in total)

SJM reserves the right to deduct the revenue compensation payable by the company in the
corresponding quarter in its Logarithm Tables in March, June, September, and December
respectively.

With respect to the abovementioned standard, SJM reserves the right to make
corresponding adjustments once a year.
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