Conventional job interviews may focus on questions relating to an applicant's past or previous industry experience, but this is an ineffective tool for graduate level candidates who are not expected to have any former experience in the industry they wish to work in. 

傳統的面試問題可能集中在與申請人的過去或以前有關的產業經驗，然而對於剛畢業、缺乏工作經驗及對工作環境認識的應微者而言， 它顯然是一個無效的工具。

Questions about industry experience will not be part of a competency interview. Instead interviewers will ask questions that require candidates to demonstrate that they have a particular skill or a "key competency" the firm is looking for. Candidates will be asked to do this using situational examples from their life experiences, to illustrate their personality, skill set and individual competencies to the interviewer. 

相關的產業經驗不會是根據能力面試中的一環。取而代之的，面試官會問的問題，是要求應徵者證明他們具有符合公司正在尋找的特定技能或「關鍵能力」。應徵者將被要求從他們的生活經歷中使用真實的例子來說明自己的個性，技能和個人的能力。

