The present study focused on two cohorts. The first cohort was set up to examine poor team climate as a predictor of actual leaving the job. Thus, we selected those 6,441 respondents (785 men, 5,656 women) who had a permanent job contract, responded to baseline survey, reported no intention to completely give up working at baseline, and were younger than 55 at follow-up (called the permanent employees cohort). This age range was chosen to exclude employees from the study who will retire due to age. Non-permanent

employees were excluded as their job contract may have expired in spite of their willingness to stay. Second,

to examine team climate as a predictor of intention to leave at follow-up, we selected those 5,098 (555 men,

4,543 women) participants who did not leave their workplace by follow-up. They are called the non-leavers. All other inclusion criteria were the same for this group as those in the permanent employees cohort except that response to follow-up survey was required. Moreover, we included both permanent and temporary employees in the non-leavers. The two cohorts were not mutually exclusive.
這研究呈現了兩個主要群體。第一個群體為成立調查惡劣氣候小組是預測離職的實際原因。因此，我們從6,441位受訪者(785位男性，5,656位女性)之中選出了有一份永久工作契約，對底線調查有回應者，報告指出追蹤55歲以下的人不打算完全放棄工作底線(稱為永久員工群體)。這研究的年齡範圍選擇要排除屆齡退休的僱員，包括非長期僱員在內，儘管他們願意留下來，但是他們的工作契約可能已經失效。第二，氣候變化小組是預測追蹤打算離開的人，我們選擇了追蹤5,098位受訪者(555位男性，4,543位女性)之中那些參加後沒有離職的人。他們被稱為非離職者。包含其他所有相同的標準是這一群體那些除了回應以外的長期僱員群體，有被追蹤的必要。而且，我們非離職者中包括了永久和臨時僱員。這兩個群體並不互相排斥。
