會計師事務所是國家經濟的守護者，擁有優渥的薪資與福利，導致職場競爭相當嚴重，而高離職率是會計師事務所的一個隱憂，如何減少員工離開組織的念頭，是目前事務所急需深入探討的問題。

因此，本研究之探討目的是針對會計師事務所所內組織競爭與離職傾向兩變項間之關係探討，並以信任為干擾變項，進一步探討信任對於會計師事務所內組織競爭與離職傾向關係之干擾影響。透過問卷針對242名會計師事務所人員進行問卷調查，共發放300份問卷，扣除無效問卷及未完成填寫者58份，總共有效問卷242份，回收率為80.67%。
本研究各構面實證結果顯示，會計師事務所所內組織競爭與離職傾向關係呈現顯著正相關，而在不同的競爭型態中，以組間競爭為顯著正相關，組內競爭則無顯著關係；而信任對組織競爭與離職傾向間具備干擾效果。

The accounting firm is the guardant of economy in the nation, own liberal salary and welfare and cause job field the competition is rather serious, and the high quit rate is a secret worry of accounting firm, how reduce employee to leave a built-up mind, is the problem that the office needs go deep into a study urgently to currently.
     Therefore, the study purpose of this research is aim at accounting firm inside organize a competition and quit to incline to two of relation study, and with trust for interference variable, inquire into trust further for the accounting firm inside organization competition with quit to incline to a relation of interference influence. Through a questionnaire for 242 staff accounting firm conducted a questionnaire survey of 300 questionnaires were distributed, net of invalid questionnaires and 58 who did not complete fill a total of 242 valid questionnaires, the recovery rate is 80.67%.
In this study, the dimensions of empirical results show that accounting firms are competitive within the organization and quit intention significantly positively correlated, but in a different type of competition, to competition between groups significant positive correlation, no significant relationship between group competition ; and trust in organizations with competition and the turnover effect of interference.
