	SSLH 101  Introduction to Labour study (obligatory, 4 credits, yearly course, Chen Ji-shen, pre-learned subject : none）
This course will be lectured through general introduction and individual introduction . The general introduction will be of general concept of labour while individual introduction will be of labour power, labourers and labour relationships .
SSLH 102  Constitutation and Labour fundamental rights( obligatory, 2 credits, semester course, Lin Jia-ho, Gu Jen-yen, pre-learned subject : none）
Constitutional study is generally divided into two parts : “Fundamental civil rights” and “ State mechanical organization”, which is also the two cores of “fundamental rights”and “ organizational law”. Besides introducing the basic theory and concept of constitutional study, this course is mainly based on all civil rights, detailing the content of all major fundamental rights .

SSLH 103  Economics（obligatory, 3 credits, semester course, Peng Bai-chung, pre-learned subject : none）
Objectives: This course will introduce both the core concepts of Economics and the set of methods and procedures that they regularly apply to the analysis of human behavior . Then, in order to work on Economic issues , this course will focus on how to build the analytic framework of Economic Science , including micro and macro theories.Reading List: Principles of Economics (Ruffin Gregory)
SSLH 104  Sociology（obligatory, 3 credits, semester course, Wang Fang, pre-learned subject : none ）
Sociology can be viewed as the scientific study of human social activities. The sociological perspective shows that the lives of individuals are shaped by social forces. This course emphasizes four sociological paradigms: the structural- functional theory, the social-conflict theory, the exchange theory and the symbolic-interaction theory. The structural-functional theory offers a framework for exploring how social structures promote the operation of society. Compared to the structural-functional paradigm, the social-conflict theory pays more attention to social change and conflicts. In contrast to these two macro-level approaches, the exchange theory and the symbolic-interaction theory offer micro-level frameworks. This course is important for the students who are interested in social problems and social issues.
SSLH 105  Psychology（obligatory, 2 credits, semester course, Li Da-wei, pre-learned subject : none ）
COURSE OVERVIEW: 
This course will discuss the concept, theories, models, and processes of Psychology in general life. Lecturing, guest speakers, group discussions, case studies, oral presentations, and field trip may be employed to the objectives of the course. 

COURSE OBJECTIVES: 

Upon successful completion of this course, the student will be able to 
1. Understand the concept, theories, models, and processes of Psychology. 
2. Gain insights about concept, theories, models and implementation practices. 
3. Develop the skills in analyzing, practice and implementing the concept of Psychology. 
SSLH 106  Management（obligatory, 3 credits, semester course, Lin Tsan-ying,  pre-learned subject : none ）
COURSE OVERVIEW: 
This course will discuss the theories, models, and processes of Management in manufacturing, service, public, and non-profit organizations. Lecturing, guest speakers, group discussions, case studies, oral presentations, and field trip may be employed to the objectives of the course. 

COURSE OBJECTIVES: 

Upon successful completion of this course, the student will be able to 
1. Understand the theories, models, and processes of Management. 
2. Gain insights about theories, models and implementation practices. 
3. Develop the skills in analyzing, designing, developing, and implementing the system of Management. 
SSLH 107  Researching methods for Labour study ( obligatory, 2 credits, semester course, Peng Bai-chung, Chen Cheng-liang, pre-learned subject : none ）
This course will mainly specify the field and its researching methods for Labour study by scientific researching scope and path .

SSLH 108  Statistical Analysis（obligatory, 3 credits, semester course, Chang Jia-chun, pre-learned subject : none ）
Statistical study is to comprehend the world through data . This course consists of data collecting, displaying and arranging . It shows how to analyze data by applying chances, statistical theory and listing united charts and turning around .
SSLH 109  Career Development（selective, 2 credits, semester course, Chen Cheng-liang, pre-learned subject : none ）
The objectives of this class are introducing the theories on career development, and how to implement the theories into the practical career-counseling field. Since the employment issue is becoming the leading labor problem Taiwan faced today, and since the career development and career counseling are the knowledge bases for dealing with employment problems, I recommend the students of the department to join in this class to provide yourselves with this critical know-how.
SSLH 110  Civil Law（selective, 2 credits, semester course, Lin Jia-ho, pre-learned subject : none )

This course will introduce related regulations of civil law, which basically focuses on civil law general principles, general introduction to debt chapter, relatives and inheritance chapter . It also deals with other related debt chapters or article right law, hoping to provide general related knowledge of civil law behaviour for the students .

SSLH 111 Accounting Analysis ( selective, 3 credits, semester course, Chang Jia-chun, pre-learned subject : none ) 
Issues such as labourers’ yearly pension, labour assets and labour insurance all concern accounting and financial management . This course will mainly discuss accounting study theory and application for financial analysis . 
SSLH 201  Employer and Employee Relationship（obligatory, 2 credits, semester course, Lin Jia-ho, pre-learned subject : none ) 
This course will introduce major theory groups of employer-employee relationship, the status quo of Taiwan  employer-employee relationship and major state current development by basic subject training of labour study theory and labour problem in order to set a solid base for further studying other labour law, group labour relationship and human resource management .
SSLH 202  Labour Law (obligatory, 3 credits, semester course, Lin Jia-ho、Wu Shen-yi, pre-learned subject : none ) 
This course will discuss general concept of labour law, such as definition and nature, then further explain the the difference between labour law and other law systems like civil law, criminal law, economic law, society law and administration law . 
SSLH 203  Industrial Ethics(obligatory, 2 credits, semester course, Chen Ji-sheng, pre-learned subject : none ) 
This course will discuss basic concept of ethics, ethic behaviour and labour ethics and quote related ethic regulations from all trades to be the study object in class .
SSLH 204  Occupation Social Study（obligatory, 3 credits, semester course, Wang Fang, pre-learned subject：Social Study）
Occupation Social Study is to discuss social activities related to people and occupations by scientific methods, analyze people’s life shaped by social power . This course emphasizes four major theories or examples : structural function theory, conflict theory, exchange theory and symbol interaction theory .
SSLH 205 Labor Economics（obligatory, 3 credits, semester course, Peng Bai-chung, pre-learned subject：Economics）
Objectives: This course will introduce both the core concepts of Labor Economics and the set of methods and procedures that they regularly apply to the analysis of Industrial Relations . Then, in order to work on issuesof industrial relations , this course will focus on how to build the analytic framework of labor Economics, including micro and macro theories.
SSLH 206 Work Physiology（obligatory, 2 credits, semester course, Wang Guo-hua, pre-learned subject : none）
Work Physiology investigates the structure, metabolism  of human body, and the function maintenance of organ in work. This course includes body function, enzymes and energy, cell respiration, sensory physiology, muscle, heart and circulation, cardiac output, blood flow, blood pressure, respiratory physiology, physiology of the kidneys, the digestive system, regulation of metabolism. 
SSLH 207  Organizational Behavior（obligatory, 2 credits, semester course, Chen Cheng-liang, pre-learned subject : none ）
 Organizational Behavior, also called Organizational Studies, is an individual academic field studied by applying economics, social study, political study, human study and psychology and using organizations as objects . According to the definition from Wikipedia, organization research is to discuss individual and group motions in an organizational environment and the nature of organizations . Once people interact with organizations, it will be affected by many factors, organizational research is to try to “comprehend” these factors and impacts and establish the model of relationship between them in order to “predict”similar situations then “control” them to make organizations develop as well as ensure success of organizations .
   This labour and human research department is currently categorized in social science field, its establishment principle is to promote and enhance labourers’ work and life benefits . Because the process and result of labour behaviour, and labourers’ work and life are always closely related to all types of political, economic and social organizations, therefore the studies of organizational behaviour and organization research field become essential basic knowledge for hands-on workers in labour and human resource field . Therefore this course plans to assist students who study this course to learn related basic knowledge of organizational behaviour or organization research field through the teaching process of one semester .
 3. Course schedule
   times/ week   date   content  remarks
1. course introduction

2. Chapter One    Introduction to organizational behaviour
3. Chapter Two    Foundation of individual behaviour
4. Chapter Three   Characters and emotions
5. Chapter Four : Basic concept of stimulation
6. Chapter Five : Application for basic concept of stimulation 
7. Chapter Six : Individual policy
8. Chapter Seven : Foundation of group behaviour
9. Chapter Eight : Understanding work teams
10. Mid-term exam
11. Chapter Nine : Communication
12. Chapter Ten : Leading and trust
13. Chapter Eleven : Power and politics
14. Chapter Twelve : Conflict and negociation
15. Chapter Thirteen : Foundation of organizational structure
16. Chapter Fourteen : Organization culture
17. Chapter Sixteen : Organization change and management
18. Final exam

SSLH 208  Human Resource Management（obligatory, 3 credits, semester course, Chen Cheng-liang、Lin Hsan-ying, pre-learned subject：organizational behaviour）
This course will discuss the theories, models, and processes of Human Resource Management in manufacturing, service, public, and non-profit organizations. Lecturing, guest speakers, group discussions, case studies, oral presentations, and field trip may be employed to the objectives of the course. 

COURSE OBJECTIVES: 

Upon successful completion of this course, the student will be able to 
1. Understand the theories, models, and processes of Human Resource Management. 
2. Gain insights about theories, models and implementation practices. 
3. Develop the skills in analyzing, designing, developing, and implementing the system of Human Resource Management. 
SSLH 209  Labor statistics ( obligatory, 2 credits, semester course, Wang Fang、Chang Jia-chun, pre-learned subject：Statistics, Statistical analysis)
Labor statistics is important for labor research. A statistic may be a measure of central tendency, of dispersion, of correlation, of a difference between two samples, or any other summarizing measure based on sample data. It is used to estimate a parameter of the population from which the sample was drawn, and is sometimes referred to as a parameter estimate. This course will show students how to use statistical data for social research. Research can be viewed as an objective and systematic attempt to study problems for the purpose of deriving general principles. Statistical research is helpful for the discovery or formulation of scientific principles that can be used to solve some social problems. This course is important for the students who are interested in social research and labor studies.

SSLH 210  Employment Security（Selectve，2 credits, semester course, Li Jien-hung,  pre-learned subject : none )
This course will introduce the basic theory of employment security policy and new policy development trend in order to make the students learn to understand problems of risks of employment and unemployment in current society, explain the principles of the concept for solving employment and unemployment problems and issues of the content and implement of all types of employment policy .
SSLH 211  Social Welfare Theory ( Selective，2 credits, semester course, Pang Jien-guo, pre-learned subject : none )
This course will discuss major theory groups of social welfare, including welfare theory of right wing or conservative groups ; revise welfare theory of socialism and left wing or Marxism . Besides introduction to theories, it will also verify the theory according to Taiwan’s experience in promoting social welfare .
SSLH 212  Industrial Psychology（Selective，2 credits, semester course, Li Jien-hung, pre-learned subject : Psychology、Psychological Analysis）
This course will introduce Psychology explaining theory concept of organizational operation of enterprises, the content includes work behaviour, employee selecting, training and development, working environment etc . thus enable the students to further understand the employee behaviours during the process of organizational operation in enterprises .

SSLH 213  Administration Law（Selective, 3 credits, semester course, Lin Jia-ho,  pre-learned subject : none )
This course will discuss the basic theory, fundamental concept, law origin of related field of administration law, basic law principles, difference between public law and private law, administrative punishment, administrative contract, administrative relief .
SSLH 214  Administration Study( Selective, 2 credits, semester course, Hsu Guang-jeng, pre-learned subject : none )
This course will explain the definition and theory of administration study as well as the major content of it in order to establish the base for learning related courses later . Ii will discuss application and related law of administration study according to practical matters, provide development trend for future administration study for the students to refer to as they take the course .
SSLH 215  Management Theory( Selective, 2 credits, semester course, Chuang yu-shi, pre-learned subject : none )
COURSE LEARNING OBJECTIVES: This course introduces the fundamentals of management as they apply in businesses and other organizations. The course will examine the various roles, responsibilities, and skills essential to managerial success. Special emphasis will be given to the vocabulary and concepts of management as applied in a dynamic environment of workforce diversity, a global economy, and concern for ethics and social responsibility. Participants should find the experience helpful in preparing them to work effectively as managers and as members of work groups or teams managed by others. This course is a useful point of departure for continued life-long learning about management and behavior in organizations.
SSLH 216  Introduction to Social Insurance（selective, 2 credits, semester course, Hsu Guang-jeng,  pre-learned subject : none ）
This course will first discuss the meanings of social insurance in order to help students understand the content of theory and system of current social insurance, and then explain the main content of social insurance and related law, finally provide social insurance development trend for future society for students to refer to as they study related courses .

SSLH 217  Regulations and Practices of Social Insurance Law( selective, 2 credits, semester course, Hsu Guang-jeng, pre-learned subject : none ）
This course will make students understand the meanings of social insurance, explain related regulations and  practices of all types, including entire citizens’ health insurance, government employees’ insurance etc and also provide future development trend of social insurance for students’ reference as they study the course .
SSLH 218  Human Relationships ( selective, 2 credits, semester course, Wang Fang, pre-learned subject : none ）
Human relationships course generally discusses the skills of how individuals properly handle relationships between them and other people or group, the common resort is to gain results that benefit individuals or organizations in life or workplace through flexible human interactive skills . The nature of labour relationships research certainly also discusses behaviours and relationships between individuals, or between individuals and organizations or between organizations . But what differs from general human relationships is the inconsistency of positions, identities and roles of the three parties of employers, employees and the government in labour relationships and the complex relationships of co-existence of conflicts and cooperation . And it makes it especially essential for professionals in labour field to possess knowledge and skills of general human interactions and human relationships in workplace .                              This “ human relationships” course is not designed to focus on the discussion of sociology, psychology or behaviour science theory but to help students gain effective practices and skills of communications and human relationships through a semester’s easy study and establish basic skills of human relationships in modern work .
SSLH 219  Industrial Security( selective, 2 credits, semester course, Wang Guo-hua, pre-learned subject : none ）
Industrial security is applicable science of integrated technology developed for solving security problems caused by all types of industrial productions, the basic sciences it requires include physics, chemistry, math and a variety of t engineering techniques such as electrical engineering, machinery engineering, chemistry engineering, human engineering and so on . This subject is to make students understand the importance of industrial security, memorize related knowledge, prevention and urgent measures so as to enhance ability to deal with accidents .
SSLH 220  Industrial Hygiene ( selective, 2 credits, semester course, Wang Guo-hua, pre-learned subject : none ）
This course includes the hazards and controls of radiation, noise and vibration, lighting and illumination, the hazards and measures of heat and moisture in workplace, industrial ventilation, and the prevention of toxic chemicals. 
SSLH 221  Human Resource Accounting ( selective, 3 credits, semester course, Chang Jia-chun, pre-learned subject：Accounting, Accounting Analysis)
This course introduces origin and theory of human resource accounting and discusses calculation and methodology of human resource accounting .

SSLH 222  Human Resource Accounting Practices（selective, 2 credits, semester course, pre-learned subject：Human Resource Accounting）
This course includes applying it to practices and instruct students to practically use it to combine theory with practices .
SSLH 301  Labour Though History（obligatory, 2 credits, semester course, Chen Ji-sheng、Wu Sheng-yi, pre-learned subject : none )
This course discusses general concept of labour though and divides human history into original period, ancient period, medieval period, near modern period and modern period, and it explains labour though of all the above periods .

SSLH 302  Collective Bargaining (obligatory, 4 credits, yearly course, Pan Shi-wei, pre-learned subject : none )
A course aimed to provide basic understanding on the subject of collective bargaining and industrial relations. To identify factors that related to the process and outcomes of industrial relations. Learn how collective bargaining is practically engaged. The following topics are introduced
1. the three-tier analytical framework of collective bargaining
2.the content of Taiwan's labor policy and legislation regarding to CB
3. historical evolution of industrial relations in Taiwan
4. structure and strategic issue of CB 
5. Procedure of CB and contents of contract
6. Contract Adminstration
7. Dispute resolution
8. environmental factors in CB and industrial relations
 SSLH 303 Individual Labour Law (obligatory, 2 credits, semester course, Lin Jia-ho、Wu Shen-yi, pre-learned subject : Labour Law )
This course will discuss basic concept of Individual Labour Law, and Individual Labour of our country such as labour contract law, labour standard law, both- genders work equality law , mass lay-off labour protection law, occupational injury labour protection law and labour pension provisions .
SSLH 304  Group Labour Law ( obligatory, 2 credits, semester course, Lin Jia-ho、Wu Shen-yi , pre-learned subject : Labour Law) 

This course will discuss studies based on law order of labourers’ unity rights and its law regulation system, then further discuss subject and group law behavioue by observing them and then discuss and analyze related law issues . 
SSLH 305  Industrial Security and Hygiene Law（obligatory, 3 credits, semester course, Wang Guo-hua, pre-learned subject：Industrial Security and Hygiene）
Industrial Security and Hygiene Law is a law established to secure labourers’working environment, its course mainly consists of labour security and hygiene law and other laws derived from it, including implement detailed items of labour security and hygiene law and organizational management of labour security and hygiene law and automatic checking measures, labourers health protection rules, standard rules of labour security and hygiene signs establishment  etc .
SSLH 306 Labor Policies（selective, 2 credits, semester course, Pan Shi-wei,  pre-learned subject : none ）
An introductory course to provide understandings on labor policies in Taiwan.  The course divides into two categories.  One is about labor policies regarding collective labor issue, the other is the labor policy regarding individual labor issue.   Several topics will be introduced including labor protection policy, labor welfare policy, labor insurance policy, occupational safety and health policy, foreign worker policy, employment policy, vocational training policy, trade union policy, collective bargaining policy, disputes resolution policy, workplace democracy policy, social dialogue policy, etc.
SSLH 307  Personnel System（selective, 2 credits, semester course, Hsu Guang-jeng, pre-learned subject : none ）
This course will begin with introducing the meaning of personnel administration and then step by step explain concepts of personnel organization, human resource application, government employee examining, employment, grading and retiring ; and also discuss administration neutrality, administration ethics, government reform and personnel administration development trend in order to make students understand the meaning of personnel system .
SSLH 308  Enterprise Law（selective, 2 credits, semester course, Yang Tung-shuen, pre-learned subject : none ）
This course will discuss related law and regulations in enterprise management, such concrete regulations as corporation law, fair trade law, patent law, trade mark law, copy right law etc .
SSLH 309  International Human Resource Management（selective，2 credits, semester course, Li Da-wei  
pre-learned subject : none ）
This course will introduce theory and development of international human resource management, current situation that international human resource management has to face, the impact that globalization has upon organizational structure and internal control, recruit, selection and career planning of dispatched workers and future development trend of international human resource management .  

SSLH 310  Labour Market Survey ( selective，2 credits, semester course, Li Jien-hung, pre-learned subject : none ）
This course will introduce fundamental operation theory and development of labour market, making students  gain the image of issues like job hunting and transition in current Taiwan market as well as occupation development, salary structure and flexibility and globalization of labour market and form correct concept of job hunting when entering work market in the future .
SSLH 311  Labour Market Occupation Analysis（selective，2 credits, semester course, Li Jien-hung，pre-learned subject : none ）
This course discusses occupation structure and occupation development trend in labour market, making students gain the image of issues like occupation salary structure, occupation division, occupation combination and occupation preparation in Taiwan current work market and form correct concept when applying for a job in the future .
SSLH 312  Educational Training and Human Resource Development （selective，2 credits, semester course, Li Da-wei, pre-learned subject : none） 
This course will introduce the relation between employee training and enterprise development, evaluation of request for employee training, planning of training programs, all types of training techniques and the relation between employee training and career development etc .

SSLH 313  Occupation Training and Expertise ( selective，2 credits, semester course, Chen Yi-min, pre-learned subject : none）
This course will provide learners with fundamental theory of occupation training and certificate and related systems of different nations in order to make students possess the basic ability of discussing related issues .
SSLH 314 Occupation Training and Employment Regulation and Practices（selective，2 credits, semester course, Lin Sun-gue, pre-learned subject : none ）
This course will discuss general condition of Taiwan work market, employment security system ( including employment insurance, employment service system and occupation training system), related law and regulations, implement plans of employment service .
SSLH 315  Employee Assistance Theory ( selective，2 credits, semester course, LI Jen-hung, pre-learned subject : none ）
This course will introduce theory concept and implement content of employee assistance project, making students possess expertise and ability of related issues like its analysis structure, implement type, service procedure, key technique, evaluation standard and evaluation content .
SSLH 316  Employee Assistance Practices ( selective，2 credits, semester course, Li Jien-hung, pre-learned subject : none ）
This course will introduce all types of issues concerning employee assistance practices, making students comprehend implement methods and steps and related problems that employee assistance project will face in enterprise organizations and general condition of this project currently implanted in Taiwan .

SSLH 317  Human Resource Information System（selective，2 credits, semester course, Chang Jia-chun , pre-learned subject : none ）
Human resource information system applies information technology to management and design of organization human resource . It mainly seeks the best project for being consistent with human resource management goal as well as enterprise challenge .

SSLH 318 Labour Insurance Regulations and Practices ( selective，2 credits, semester course, Hsu Guang-jeng, pre-learned subject : none ）
一、Teaching Sketch（Law Groups） 
weekly process 09/21 An introduction to the curriculum, mutual understanding and communication 
2 09/28 A Prologue-social security（social protection） social insurance 
3 10/05 II.The principle of social insurance 
4 10/12 III. The classify and legislative structure of social insurance 
5 10/19 IV. The administration and management of social insurance 
6 10/26 V. Finance and social insurance fund 
7 11/02 VI. The history of labor insurance and strengthen 
8 11/09 VII. Insurer, insured person and units 
9 11/16 Midterm test on 16 Nov. (written examination) 
10 11/23 VIII.Premiums 
11 11/30 IX.Cash payment- Birth,diseaseand disablity payments 
12 12/07 X. Cash payment-Old-aged and death payments, missing allowance 
13 12/14 XI. Occupational injury insurance payments（Occupational injured labor protection payments） 
14 12/21 XII.Employment insurance payments 
15 12/28 XIII. The questions and answers of labor insurance system 
16 01/04 XIV. An overall review of labor insurance system 
17 01/11 no class 
18 01/18 Final test on 18 Jan. (written examination) 
Aims: 
I. Established the basic knowledge of social insurance. 
II. Explain the regulations and practices of labor insurance, in order to set up a base for following courses. 
III. Review the problems of the labor insurance and proposing improvement suggestions. 
Contents: 
I. To understand the meanings of social insurance. 
II. Explain the regulations and practices of labor insurance. 
III. Review the problems of the labor insurance and proposing improvement suggestions. 
IV. Offer the future trends of labor insurance for students take for reference. 
SSLH 319  Human Resource Practices（selective，1 credit, semester course, Lin Hsan-ying, pre-learned subject：none ）
This course includes 200 hours of internship during summer time, the workplace for internship ranges from public, private section to the third department so as to make use of what is learned and enhance employment ability ; standards are also established, besides the internship plans made beforehand and the assessment from the intern unit, the intern report afterwards will also be added to the grades . 
SSLH 320  Labour Law Practices（selective，1 credit, semester course, Hsu Guang-jeng, pre-learned subject：none ）
This course will combine 200 hours’ practical learning with academic material in order to make use of what’s learned to enhance employment ability ; standards are established, results will be checked, opinions about improvement will be expressed . 
SSLH 401 Labour Philosophy（obligatory, 2 credits, semester course, Peng Bai-chung, pre-learned subject：none ）
This course will discuss the nature and value of labour by philosophical methods and also introduce modern time labour philosophical thoughts to use it as the base for labour research .


SSLH 402  Labour Movement History（obligatory, 2 credits, semester course, Chen Jeng-liang, pre-learned subject：none ）
This course conceptually and systematically reflects on labour movements in major countries and also includes subjects like labour union structure, establishment practices of domestic labour unions, social dialogues, privatization, international labour standard and world trade organization .

SSLH 403 Tour Practices ( obligatory, 2 credits, semester course, Pan Shi-wei、Yang Liang-chuan, pre-learned subject：none ）
This course will help students form concept of how related government organizations, labourers’ groups and enterprises operate, understand working process of related study field by real touring in order to provide   
students preparations for future employment .

SSLH 404 Human Resource Policy and Human Resource Planning ( selective, 2 credits, semester course, Hsu Guang-jeng, pre-learned subject：none ）
This course explains related definitions and practices of human resource policy and human resource planning, and their relationships with later courses, in order to establish a base for learning related courses in the future . First it will make students understand meaning of human resource policy and human resource planning, and then explains related definitions and practices of them .

SSLH 405  Performance Management ( selective, 2 credits, semester course, Li Da-wei, pre-learned subject：none ）
This course will first discuss definition, theory and principle of performance management, and then introduce application of performance management indicator, evaluation methods and evaluation results . Class activities include lecture, expert speech, group discussion and case study .

SSLH 406企業規則與程序（selective, 2 credits, pre-learned subject：none ）
General Guide
Chapter I     Enterprise Regulation & Model
Chapter II    Corporate Cultural & CSR (Cooperate Social Responsibility)
Chapter III   The Regulation of Corporate Organization Structure & Control System
Chapter IV   Enterprise Operation Process & Control Management
Chapter V    Human Resources and Talent Capability Management
Chapter VI   Leadership and Effect Management  
SSLH 407  Salary and Benifits（selective, 2 credits, semester course, Lin Hsan-ying, pre-learned subject：none ）
This course will discuss theory, model and procedures of salary and benefits in industries such as manufacturing, service, administrative organization and non-profit corporations, it includes fields like work analysis, reward factors, salary survey, salary system, bonus and benefits etc .
SSLH 408  International Salary System and Practices ( selective, 2 credits, semester course, pre-learned subject：none ）
This course will introduce issues like work analysis, reward factors, salary survey, salary system, bonus and benefits etc . of international enterprises and its practices and operations based on salary and benefits .

SSLH 409  Industrial Organization Rreform and Employee Counseling ( selective, 2 credits, semester course, Li Jien-hung, pre-learned subject：none ）
This course introduces reform theory of modern industrial organizations, especially the impact that organizational reform has on employees . It also introduces how to apply employee assistance and participation to employee counseling in order to understand the reform cause of industrial organization, and what impact it has on employees and the way to deal with it . 
SSLH 410  Employer and Employee relationship Practices（ selective, 2 credits, semester course, Huang Chiu-gue, pre-learned subject：none ）
This course mainly discusses labour standard issues like basic salary, security of labourers’ work right . It also introduces security of  labourers’ retired life and security of  labourers’unification, negociation and dispute right, in order to enlighten students as to labour standard so they can combine theory and practices . 
SSLH 411 International Labour Affairs Practices（ selective, 2 credits, semester course, Kang Chang-jien, pre-learned subject：none ）
This course discusses organization and operation of international labourers’ organization in United Nations, the companion group of international labourers’ organization, international labour union organization, international employers’organization andand major international labour affairs .。

SSLH 412  Strategic Management & Business（selective, 2 credits, semester course, Chuang Yu-shi, pre-learned subject：none ）
Strategic Management & Business Policy is a capstone course that focuses on the integration of functional areas and requires students to determine policy at the general-management level. Students address problems and issues faced by business firms seeking to manage the relationships between different elements of the firm, and to integrate functional areas in order to optimise performance. 
SSLH 413  Human Rescouce Strategic Management Practices ( selective, 2 credits, semester course, pre-learned subject：none ）
Enterprise organization can understand the competence in the market and the advantage of self-development by strategic management procedures, this course thus introduces enterprises’ strategic management procedure and skills in human resource field based on strategic management theory, their major survival ability and the techniques that need to be developed urgently . All the above will be done due to the progress of technology and trend of globalization in order to enhance enterprises’competitive advantage . 
SSLH 414 Industrial Security and Hygiene Management Practices ( selective, 2 credits, semester course, Wang Guo-hua, pre-learned subject：none ）
The content of  this course is international safety and health management system, and the system planning of safety and health management for enterprises. It includes inspection, education and training, standard operating procedure, health management, occupational accident analysis and statistics, emergency plans, loss control, safety performance, safety audit, . 
SSLH 415 Labour Supervision Practices ( selective, 2 credits, semester course, Shie Jun-ming, pre-learned subject：none ）
This course will introduce key points and content of labour supervision based on labourers’basic  hygiene concept in their workplace, make them understand current condition of domestic labour supervision through domestic labour supervision policy and regulations as well as comparison with labour system of other countries .
SSLH 416  Labour Law Case Study ( selective, 2 credits, semester course, Hsu Guang- jeng, pre-learned subject：none ）
Due to negligence of labourers’ benefits in recent years, it is necessary to reinforce the study of theory, definition and legislation of labourers’ benefits, thus this course will make students understand current related law and system planning of labourers’ benefits and provide  development trend for future labourers’benefit system for students to refer to when taking this course .

SSLH 417  Human Resource Case Study ( selective, 2 credits, semester course, Lin Hsan-ying, pre-learned subject：none ）
This course will discuss the theories, models, and processes of Personnel Management in manufacturing, service, public, and non-profit organizations. Lecturing, guest speakers, group discussions, case studies, oral presentations, and field trip may be employed to the objectives of the course.

COURSE OBJECTIVES:

Upon successful completion of this course, the student will be able to
1. Understand the theories, models, and processes of Personnel Management.
2. Gain insights about theories, models and implementation practices.
3. Develop the skills in analyzing, designing, developing, and implementing the system of Personnel Management. 
SSLH 418  Digital Learning Practices ( selective, 2 credits, semester course, Chuang Yu-shi, pre-learned subject：none ）
Digital learning practices instruct students to apply information technology, to combine cyber structure with learning material, and conduct internet connection or disconnection and learning activities after digitalizing material and related supplementary information . This course will diversify teaching by integrating information technology and also provide online instant learning evaluation to raise interest and enhance learning effect .
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